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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

V.S.R AND N. V. R COLLEGE

Name of the head of the Institution

S.Niranj ana Rao

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08644- 226961

Mobile no.

8374344566

Registered Email

princi pal .vsrnvr @nail.com

Alternate Email

bezawadasubbaraol@mai | . com

Address D. No. 29-1-1, Ithanagar, Tenali-522201,
Guntur District, Andhra Pradesh

City/Town Tenal i

State/UT Andhra Pradesh

Pincode

522201




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

15-Jul - 2005

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr.L.Cyril Arun Kumar

Phone no/Alternate Phone no.

08644226961

Mobile no.

9441113997

Registered Email

i gac.vsrnvr@nmai |l . com

Alternate Email

bezawadasubbaraol@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vsrnvr.ac.in/nvr/2017-18%20AQARY%
20Fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://vsrnvr.ac.in/nvr/ ACADEM C/R20CALE
NDARY®02018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
3 B 2.29 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

23- Nov- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://vsrnvr.ac.in/nvr/2017-18%20AQAR%20Final.pdf
http://vsrnvr.ac.in/nvr/2017-18%20AQAR%20Final.pdf
http://vsrnvr.ac.in/nvr/ACADEMIC%20CALENDAR%202018-19.pdf
http://vsrnvr.ac.in/nvr/ACADEMIC%20CALENDAR%202018-19.pdf

IQAC
| QAC neeting to discuss 04- Jun- 2018 15
activities that pronote 3
quality culture
Two- DayWor kshop on 15-Jun- 2018 30
Pr of essi onal Devel opnent 6
for Faculty
Oientation to the Second 15-Jun- 2018 450
& Third year students and 6
i nformation regarding the
syl | abus
Orientation programto 03-Jul -2018 250
the first year students 5
Two- Day wor kshop for non- 11-Jul - 2018 10
teaching staff on basics 5
in Computers by the
Depart ment of Conputer
Sci ence
Orientation on student 17-Jul - 2018 260
support services in the 5
Li brary for BCom / BSc/ BA
students
One- Day Wirkshop on 10- Aug- 2018 60
Utilization of e- 5
Resour ces
Wor kshop on Web Desi gni ng 17- Aug- 2018 35

4
Tal k on Entrepreneuri al 20- Nov- 2018 120
skills on National 3
Ent repreneur Ship Day
One Day Workshop on 13- Dec- 2018 70
Entrpreneurship & 5
Intell ectual Property
Ri ghts by the Dept of
Commer ce.

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2263_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2263_Formation.pdf

10. Number of IQAC meetings held during the 12
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

@ Faculty devel opment program Orientation to 2nd 3rd year students for a week,
Oientation to the first year students by the Controller of exam nations and
librarian. @ Submi ssion of data for Al SHE and Participation in NIRF. @ Conduct of
two National senminars on “Recent Trends In Students Anti Social Behavi our

I mplications For The Future OF Education” and “Skill Devel opment —Need OF The
Hour” to provide an opportunity to connect with coll eagues and to focus on shared
interests in both research and practice of teaching and | earni ng enhancenent. @
Faci ng two academ ¢ i nspections NAAC for accreditation and UGC for extension of
autonony in collaboration with all the stakehol ders. @ Organi zing guest |ectures
,celebrating inportant days , inculcating research bent of mnd , naking project
wor k conpul sory, notivating the students to gain technol ogi cal know edge

provi ding smart roons and conputers with internet connectivity, encouraging them
to bring forth their innate talents through cultural activities in Performng
Arts Class, taking part in ganmes and inprove physical stam na nmaking use of gym
@ Conduct of eight workshops that inmprove communication skills, gain expert

know edge, devel op new ways of thinking, provide notivation to participate in
interaction. @ Conduct of two National sem nars on “Recent Trends In Students
Anti Soci al Behaviour Inplications For The Future OF Education” and *Skill

Devel opnent —Need OF The Hour” to provide an opportunity to connect with

col l eagues and to focus on shared interests in both research and practice of
teachi ng and | earning enhancenment. @ Facing two academni c inspections NAAC for
accreditation and UGC for extension of autonony in collaboration with all the

st akehol ders. @ Organi zi ng guest lectures ,celebrating inportant days |,

i ncul cating research bent of mind ,making project work conpul sory, notivating the
students to gain technol ogi cal know edge providing snmart roonms and conputers with
internet connectivity, encouraging themto bring forth their innate talents

t hrough cultural activities in Performng Arts O ass, taking part in ganes and

i nprove physical stam na making use of gym @ Conduct of eight workshops that

i mprove communi cation skills, gain expert know edge, devel op new ways of

t hi nki ng, provide notivation to participate in interaction.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2263_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2263_Contribution.xlsx

Curricul ar aspects

Curricul ar changes are nade ,
dependi ng. on the need

Teachi ng, Learning & Eval ution

Student-cantered learning is adopted.
Audi o-vi sual ai ds, vei deos, snart

boards, LCDs, ICT oriented |learnng are
made use of. Orientation to the first &
second year students from6th to 13th
June. Orientation to first year
students by the Controller of

Exam nations from3rd to 5th July.
Orientation on student support services
by the Librarian on 17th& 18th July 8
wor kshops by different departnments were
organi zed. Ei ght workshops are

organi zed Two- Day Wbr kshop on

Pr of essi onal Devel opnent for Faculty on
15th & 16th June Two- Day wor kshop for
non-teaching staff on basics in

Conmput ers by the Departnent of Conputer
Sci ence on 11th& 12th July One- Day
Workshop on Utilization of e- Resources
on 10-8-18 Two-Day wor kshop on Wb
Designing on 17th & 18th August. One
Day Wirkshop on I nportance of English
in the dobal Village on 22-1-19 One
—Day Workshop on Vyakthitva Vi kaasam

Si kshana si biranmu on 23-1-19 Wrkshop
on Physics of Materials on 8-2-19 One-
Day Workshop on Green Chenistry on
11-2-19

Eval uati on

Cont i nuous assessnent, which includes
regul arity, performance in co-
curricular and extracurricul ar
activities, classroom performance and
external evaluation. On e-Day Nationa
Sem nar on” Recent Trends In Students
Anti Soci al Behaviour Inplications For
The Future OF Education.” On 19-12-18.
One-Day National Sem nar on “Skil
Devel opnent —Need OF The Hour on
17-2-2019 were organi zed.

Submi ssi on of AQAR

AQAR was submitted on 30-12-18

Infrastructure & Learning Resources: To
see the care is taken for

I nfrastructural Devel opnet

An anount of Rs2, 40,417 was utilized
for infrastructure devel opnent. One
classroomwith LCD facility is added.
One classroomis provided withW-Fi Lan
42348 worth equi pnent was purchased
during the year. 623 textbooks worth
124436 were procured. Rs 23679 worth of
ref erence books were purchased. Rs
29190 worth of journals were

subscri bed.

St udent Support and Progression: To
provide nore and nore students support
services that notivate and hel p i nprove
t he students progression.

Career Cuidance Cell is strengthened.
Free internet service is provided in
the library.; Librarian takes the

students round he library ,shows the




racks nmeant for Reference books,
Conpetitive cell, Journals to update
know edge.; Well equipped | abs well -
ventil ated cl assroons, snmart roonmns,
Hostels for girls and boys, Cafeteria
facilities Playgrounds to play any gane
of one’'s choi ce Excellent

i nfrastructure . Support services for
differently able Students , Continuous
assessnent, Curriculumaccording to
present day needs .SC/ ST/BC/ M nority
Schol arshi ps for nore than 80% of
students ,Merit schol arships fromthe
Managenent, Institution and endowrent
prizes, Qualified and experienced
teachers, offer quality education, No
of skill-based and enpl oynent oriented
certificate courses to enhance
Capability , renedial coaching for the
needy , Language | ab for technol ogica
devel opnment, Bridge courses to create
confidence Yoga & neditation to create
awar eness on the inportance of physical
fitness personal counselling to show
sol utions —academ c and personal,
mentoring to assure help fromthe
nmentor in every aspect, Different cells
& Committees |like Gievance reddresa
cell, Wbhnen Devel opnent Cel |

SC/ ST/BC/ Mnority cells, Staff

guardi anshi p, | QAC, Tine Table
Conmittee, and so on.o support
students. About 50% of the passed out
students go for higher studies, about
30% go for jobs and 10% seek self

enpl oynent . ad 10% especially girls get
marred and settle in Ilfe.

CGovernance & Leadership: As institution
filoows denogratic functioning, each
and every one should play a
siginificant role.

Teachers, and Supporting Staff are
provi ded desktops with internet
facility. Modst of the activities like
adm ssions, students list, fee
collection, issues and return of books
inthe library, on-line catal ogue, tine
table, results, marks-internal &
external are carried out through
Managenent | nformati on System
Information is passed onto the teachers
t hrough what sApp, SMS and t hey pass on
the information to the wards and their
parents through nmail, SMS etc; it is
noving in the direction of paperless
transactions. Decentralization and
participative managenent is the
principle on which the coll ege

adm nistration is structured. Various
Cells and Conmttees are given freedom
to discuss and deci de the ay of
functioning and students are nenbers of




every conmttee.. The governing body is
the apex body followed by a hierarchy
of staff council and | QAC/ Academ c
cell. Leadership believes in denocracy
and does anyt hing according to the

maj ority opinion.

I nstitutional Values and Best Practices

One of the objectives of the
institution is to produce, conpetent,
socially responsible citizens..3
prograns to create gender equity
pronotion are conducted to sensitize
the students not only on gender

equal ity but on values.. To create

envi ronment al consci ousness and the
need to curb pollution, ECO C ub takes
initiative , observes 3rd Monday as No
Vehi cl e Day and 1st Monday No Plastic
Day, conducts rally, distributes clay

i dol's of Gnash invol ving student
popul ati on. Invol venent of students in
Qutreach prograns |ike Caring and
Sharing, Awareness prograns on Al DS,
Food Adul teration, nmake them sensible
and sensitive to the issues of the

soci ety which creates a sense of soci al
servi ce and make them responsible
citizens. The best practices for this
year are Nurturing the Nature &

Ment oring System As environnental

pol lution poses i mediate threat to
human life it is decided to create
awar eness anong students the need to
protect and sustain nature through

rai sing green brigade and taking care
of natue. Mentoring systemis another
best practice which bridges gap between
mentors and nmentees. It results in
creaking a sense of responsibility,
protective nature and offering friendly
counselling on the part of the teacher
and a sense of affection, closeness and
assurance.

Skill Devel opment Centre

Skill Devel opnent Centre was
i naugurated on 7-1-19

Creat e awar eness on envi ronnent al
pol | ution

Eco Club is established to create

awar eness on Pol lution and the

resul tant heal th hazards. Accordingly
the first Monday of every nonth is
bei ng observed as No Plastic Day and
the third Monday as No Vehicle Day. To
create awareness anong the public
Students led by Eco Club go n arally ,
di stribute panphlets and clay idols of
Lord Ganesha, two days before Vi nayaka
Chavi t hi .

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2263_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee 28-Jun- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 18- Jul - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Mai ntai ning the record of a |arge
nunber of students manually woul d be
hectic and tineconsum ng. R ght from
the students enrolnent to the
completion of their academc |ifecycle,
data plays a key role and student data
managenent is a very inportant aspect
to drive institutional goals.. It has,
therefore, becone inperative for
educational institutes to invest in an
ef ficient Managenment |nformation System
to reap maxi num benefits. The gl oba
vill age and advanced technol ogy demand
Conputerized informati on systens in
every institution. AS MS is the use of
i nformati on technology to record and
store information , it is very nuch
essential for all the departnents and
office to have one type or other of MS
as transactions have to be recorded on
day to day basis. A nanagenent
informati on system (MS) is a conputer
system consi sting of hardware and
software that serves as the backbone of
an organi zation’s operations. An M'S
gathers data fromnultiple online
systens, analyzes the information, and
reports data to aid in nmanagenent

deci si onnmaki ng. Every departnent is
provided a conputer with internet




facility.. Every staff nenber is a
staff guardian and he /she has 20 to 25
war ds under himor her. They nmake use
of email or Sshort Message Service or
What sApp to comruni cate with their
wards or comuni cate with the parents.
They mai ntai n paperw se attendance.
Staff nenbers prepare their individua
profiles and send themto | QAC whenever
needed. O fice uses MS to record
student enrol nent, course schedul es,
adm ssi ons, exam nations, paynent of
fees issue of receipts, naintenance of
students attendance received from
different departnents to be sent
regularly to the departnents that
sanction schol arship based on students’
attendance. To facilitate comunication
within and also to send the required
information to Regional Joint Director
or Commi ssioner of Collegiate Education
office or University soon after
receiving the message this systemis
made use of. Enpl oyees are able to
easily access the required information
for the day to day operations. Ine
table Conmittee nmakes use of it and
prepares Tine tabl ehour wise. This
software coll ects, organizes the

i nportant data and hel ps the
managenent, faculty, and teachers to
streanm ine the data, nonitor the
performance of students, and nake
deci si ons which would effortlessly
enhance the growth of educationa
institutes in the long run. MS hel ps
the institution in its efforts to go
paperl ess. Controller of Exam nations
of fice systenmati zes the student data
such as the list of students, who
appeared for the exam and their grades,
exam schedul es, fees record, interna
and external marks, extra grades by
virtue of becom ng NCC/ NSS students and
for completing Add on Courses. Library
provides the list of books

—subj ectwi se, journals, NList,
availability or otherw se of a book, if
it is under issue, daily record of

i ssues and returns and any nore
important details with just a click of
a button, thus saving the precious tinme
of students / search scholars. | QAC

t akes care of feedback fromdifferent
st akehol ders, anal yze and make use of
the analysis. Staff nenbers take
feedback fromthe participants of every
curricular activity.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA POL 101c, 102c Politics 20/ 03/ 2019
BA ECO 101c, 102c Economi cs 16/ 03/ 2019
BA ENG 101CS, 102Cs General English 16/ 03/ 2019

BCom COM 101C, 102C, Gener al 29/ 03/ 2019
BSc MAT 201C, 202C Mat hemati cs 27/ 03/ 2019
BSc PHY 201C, 202C Physi cs 18/ 03/ 2019
BSc CHE 101C, 102C Chemi stry 18/ 03/ 2019
BSc BOT 101C, 102C Bot any 25/ 03/ 2019
BSc Z0O 101C, 102C Zool ogy 26/ 03/ 2019
BSc CSc 101c, 102c Conput ers 27/ 03/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Comuni cati on
And Soft Skills

04/ 06/ 2018

CSS- 201C

04/ 06/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Mat hemati cal Ability 03/ 12/ 2018
BSc Aquacul ture 03/ 12/ 2018
BA Enpl oyability Skills 22/ 06/ 2018
BSc Communi cative Engli sh 03/ 12/ 2018
BCom Comuni cative English 03/ 12/ 2018
BA Conmmuni cative Engli sh 03/ 12/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Pol tics 12/ 11/ 2018
BCom Commer ce 12/ 11/ 2018
BSc Chem stry 12/11/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2263_Syllabus_revision_1582518312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2263_programmes_on_employability_1582779932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2263_Program_introduced_1582714923.xlsx

BSc Zool ogy 12/11/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Let us speak and Wite 03/ 12/ 2018 30
Touri sm Perspectives in 03/ 12/ 2018 30
Andhra Pradesh(Hi story)
Body Mass | ndex 01/ 08/ 2018 10
Advanced Java 13/ 12/ 2018 20
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Printing Fundanental s 30
BCom Practical Accountancy 30
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on curricul um aspects and courses fromdifferent stakehol ders -
students, parents, alumi, faculty, and enployers is collected anal yzed and
necessary actions were executed. | QAC takes initiative to prepare different
questionnaires. Soon after the exam nations questionnaires were adm nistered to
the outgoing students to receive authentic feedback on the conpetence and

conm tment of teachers, infrastructural facilities |ike classroons

| aboratories, sports faculties, student support services offered in the centra
l'i brary, exam nation systemand in fact on every aspect. Their suggestions are
considered to be valuable and after analysis, it is presented before the higher
authorities for proper action. It hel ps the Managenent and Institution nove in
the direction of inprovenent.. Departnents al so take feedback fromtheir
students, analyze it and use it as a corrective neasure. After the conpletion
of every activity like National senminars, classroomsemnars, and different
student-centered activities |like Goup discussions, peer-learning etc.,
feedback is taken.. Feedback fromthe peers, who participate in nationa

sem nars/ deliver guest lecturers is taken. Feedback from parents, who attend
PTA neetings,. Alumi, who actively participate in the college activities offer
their feedback and it is given weight and if the suggestions are for the

devel opnment of the institution. The feedback fromthe stakehol ders is anal yzed
and corrective neasures are taken. |If the suggestions given through feedback



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2263_Value_added_courses_1582626098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2263_Projects_undertaken_1582608364.xlsx

are for the devel opnent of the institution—+ntroduction of new courses or
i nprovenent of any facility, the people concerned will be attended to. Feedback
fromthe users of the library on student support services and their suggestions
to procure the required books or journals are honored. Parents’ feedback on
enpl oyability skills is considered and a nunber of skill-based, enployability-
oriented certificate courses are introduced. The nmanagenent took initiative to
establish A P state Governnent, Skill Devel opnent centre after analyzing the
feedback given by parents and alummi. After anal yzing the feedback fromthe
students and parents a few certificate courses and di pl ona course in English
whi ch are needful to students to participate in conpetitive exans.. Al umi

f eedback provides us the inputs regarding inprovenent in facilities and

enpl oyabi lity of students. Feedback from different stakehol ders is taken
regul arly, analyzed by the IQAC / Staff Council/ Managenent and after thorough
di scussions proper action is taken for the over-all devel opnent of the

I nstitution.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 180 97 97
BSc MPCS 48 45 45
BSc CcBzZ 96 22 22
BSc MPC 96 59 59
BA HE Sp Engli sh 60 38 38
BA HEP 60 47 47
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 814 42 27 4 31

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 11 11 9 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2263_Demand_ratio_1582907928.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2263_ict_tools_1582952462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2263_e_resource_1582952476.xlsx

Students pursuing under graduate study are a little immature and they need mentoring, guidance and
counselling. Teacher’s responsibility towards students does not cease with just academic enrichment. As
second parents the mentors should establish contact with their wards and reach them on multiple levels. By
forging strong relationships, teachers are able to affect virtually every aspect of their wards’ lives. Moreover
most of the students hail from illiterate families and there is no one to guide them properly so that the objective of
our college, to send out of its portals responsible citizens cannot be achieved unless teachers take initiative to
guide the students in all aspects. They need guidance at every stage in almost everything. Depending on the
strength of the students and staff , usually 25to 30 wards are allotted to a staff guardian. Officially one staff
guardian class is conducted every month and the feedback is passed on to the Convener, which will in turn be
passed on to different sectors for action to be initiated. Same wards remain with the guardian for three full years
so that rapport and intimacy are established between the two. As the teacher’s responsibility towards students
does not cease with just academic enrichment, he/she has to create a congenial atmosphere so that close
intimacy prevails between the mentor and mentee. The mentor will be the friend, guide and philosopher of the
mentee and mentee opens up before the mentor freely and discusses all his problems freely-be they academic,
or personal. The mentoring of students is an integral part of the college curriculum. The mentors maintain a close
watch over the progress of the wards, meeting them regularly during the zero hour after class hours. They meet
the parents of their wards at least whenever there is need as such it establishes rapport between the parents and
teachers. He counsels the mentee and sees that he is on the right track. As he knows his calibre, he advises him
to pursue higher studies or take up a job that suits him. He recommends the books he has to read, if he is after
competitive examinations. Taking into consideration the aptitude and talents of the mentee, mentor offers
suggestions regarding career opportunities and strives for the overall development of the ward by initiating
activities for group dynamics and personality development. He creates awareness on the importance of skills in
the global village .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
856 31 27.6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

31

29

2

0

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr . D. Madhusudana Lecturer State Best Teacher
Rao Awar d by Gover nnent
Andhra Pradesh.
2018 Dr. G Venkata Lal Lecturer Pride of Nation
Prati ba Samman
Awar d- 2018 by MLA
Trust, Munbai
2018 Dr. D. Madhusudana Lecturer Adar sh Vi dya
Rao Saraswati Rashtriya
Pur askar, G obal
Managenent
Counci | , Ahnedabad
2018 Dr . B. Subba Rao Lecturer Vi dya Rat na
Nat i onal
Awar d, | ndi ar a
Pri yadar shi ni




Soci

al Wlfare Oga
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2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 1 Senest er 21/ 04/ 2019 18/ 05/ 2019
BCom 2 Senest er 21/ 04/ 2019 18/ 05/ 2019
BSc 3 Senest er 21/ 04/ 2019 18/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 814 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vsrnvr.ac.in/nvr/ Course¥?0Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BA HEP 20 18 90
1 BA HP SP. 11 11 100
Engl i sh
2 BCom Commer ce 69 59 85.5
3 BSc MPC 35 32 91.4
3 BSc CBz 20 20 100
3 BSc MPCs 30 22 73.3
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vsrnvr.ac.in/nvr/Student s¥%?0Sati sfacti on%0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2263_Honours_recieved_1582626729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2263_Evaluation_1582909677.xlsx
http://vsrnvr.ac.in/nvr/Course%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2263_Pass_percentage_1582957794.xlsx
http://vsrnvr.ac.in/nvr/Students%20Satisfaction%20Survey.pdf

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
No Data Entered/ Not Applicable !!!
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 00 0 0 0
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ent er per neur shi p and Conmer ce 13/ 02/ 2019
Intellectual Property
Ri ghts
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Mat hemat i cs 2
Physi cs 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2263_Teachers_fellowship_1582712778.xls
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2263_Research_Fund_1582712800.xls
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2263_Seminars_conducted_1582713016.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2263_Awards_won_1582712891.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2263_Incubation_centres_1582712963.xls

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tel ugu 4 0
I nt er nati onal Tel ugu 1 0
Nat i onal Engl i sh 2 0
I nt ernati onal Engl i sh 0 0
Nat i onal Zool ogy 3 0
I nt ernati onal Zool ogy 0 0
Nat i onal Mat hermat i cs 0 0
I nt er nati onal Vat hermat i cs 22 0
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 2
Tel ugu 6
View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award
No Data Entered/ Not Applicable !!!
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

Econoni cs D. Splint Int 2019 0 VSR NVR 0

of Cotton Gangai ah |ernati onal Col | ege,
cultivatio Jour nal of Tenal i

nin Pr of essi on

Andhr a al s
Pradesh: A
conparativ
e study of

bt cotton

vVis-a-vis
traditiona

| cotton

varities
Conmmer ci al D. Revi ew of 2018 0 VSR NVR 0
crops and Gangai ah |Research | Col | ege

agrarian Jand Dr. N. [nternation

di stress |[SanjeevaRa | al online

in Quntur 0 mul ti di sci

district plinary

of Andhra Jour nal



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2263_journals_notified_on_UGC_1582713677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2263_Books_and_Chapters_1582713709.xls
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2263_Patents_published_1582713821.xlsx

Pr adesh

An Arti cul B. Jansi Resear ch 2019 VSR NVR
ator of Rani Journal O Col | ege
t he Engl i sh
Angui shed
Heart: An
Assessnent
of Kanal a
Das’
Poeti c
Voi ce
d ycogen |[Suresh B., |Internatio 2018 VSR NVR
Level s And | Jagadi sh nal Col | ege
d ycogen P | Nai k and [Journal of
hosphotyla |Cyril Arun Recent
se Kumar Scientific
Activity Resear ch
In Liver
And Muscl e
O Catla
Catl a
Under The
Toxicity
O Lead
And
Chr ommi um
Lead And |Suresh B., |Internatio 2018 VSR NVR
Chrom um Jagadi sh nal Col | ege
| nduced Al Nai k and |Journal of
terations |Cyril Arun Recent
In The Kumar Scientific
Tot al Resear ch
Li pi ds And
Li pase
Activity
In The
Ti ssues O
Catla
Catla
Stability Ch. Rana Internatio 2018 VSR NVR
I ndi cati ng |Mohana Rao nal Col | ege
Rp- Hpl ¢ and Jour nal of
Assay L. Cyril Curr ent
Met hod For |Arun Kumar | Advanced
The Determ Resear ch
i nation O
Dex| ansopr
axole In
Bul k And C
apsul edosa
ge Forns
On Fuzzy K | OP Conf. 2018 VSR NVR
Regul ar Revat hi 1, Series: Col | ege
Ternary ?- |D Madhusud |Jour nal of
Sem rings | hana Rao, Physi cs

P




Sundar ayya
and P Siva
Prasad
A study on M Internatio 2018 0 VSR NVR 0
pseudo Vasant ha, nal Col | ege
symretric |D. Madhusu |journal of
?-ideals |dhana Rao, |[Engineerin
in ternary | T. Satish g
?-seni grou and Technol ogy
ps Srini vasa
kumar
A Study on |K Revathi, |Internatio 2018 0 VSR NVR 0
Fuzzy T?- [D Madhusud nal Col | ege
ideals in | hana Rao, |journal of
ternary ?- P Engi neerin
Sem rings |Sundarayya g
and T. Technol ogy
Sati sh
On Trio M Internatio 2018 0 VSR NVR 0
Ternary ?- | Vasant ha, nal Col | ege
sem groups |D. Madhusu |j ournal of
dhana Rao, |Engineerin
T. Satish g
Technol ogy
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Refractive |Sobha Rani |Journal of 2018 11 3 VSR NVR
i ndex Chemi cal Col | ege,
st udi es of and Phar ma Tenal i
bi nary ceuti cal
liquid Sci ences
m xtures
cont ai ni ng
1, 4-
but ane
di ol
-cresol/ m
cresol/ p-
cresol
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 8 33 10 0
rs/ Wor kshops
Present ed 8 25 10 0
paper s
Resour ce 0 0 0 0
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2263_Bibliometrics_1582955094.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/2263_Index_1582955107.xls

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

0

0

0

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga cl asses NSS 1 100
Guest |ecture on NSS 2 100
control ling
popul ati on
Sapling plants NSS 2 100
Cl ean and green NSS 2 100
pr ogr anme
Cl eand and green NSS 2 200
progranmre all over
t he canpus
CDF survey NSS 2 100
Pl antati on NSS 2 100
pr ogr anme
Visiting old age NSS 2 200
hone orphanage homne
Pl edge taking NSS 2 200
cer enony
Conduct ed qui z NSS 2 100
pr ogr anme

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Janapada kal a
peet am Addanki

Janapada kal a
peet am Addanki

Jyot hi

Sree Ranulu
Awar d

0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2263_Faculty_participation_1582955277.xls
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2263_Revenue_1582955420.xls
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2263_Revenue_from_corp_trng_1582955548.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2263_Extension_1582955907.xls

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Commer ce
Depar t ment

Devel opnent for
wonen and
children in
Rural areas

1

0

Al DS AVWARENESS
PROGRAMVE

Red —Ri bbon
Cl ub

Cr eat ed
awar eness in
t he m nds of
peopl e. W went
as arally to
t he nearby sl um
areas and
di stributed
panphl et s
telling the
precauti onary
nmeasures to be
taken to
prevent that
di sease

100

Visiting Ad
Age Hones

Gandhiji Santh
Seva Ashr anmam

The Menbers of
Engl i sh
depart ment
menbers
annual ly visit
t he orphanage
along with the
st udents of our
col | ege- new
cl ot hes were
al so donated to
the i nmat es by
depart nent
nmenbers

25

Hand wash
awar eness

Anganwadi

Hand wash
awar eness
Programme at
Somasundar a
pal em

20

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 1 0 3
Programe for
Engl i sh
Facul ty Exchange 1 0 3



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2263_Awards_for_extension_1582956048.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2263_Students_in_extension_1582956317.xls

Programe for Maths

Facul ty Exchange
Programe for
Chem stry

Facul ty Exchange
Programe for
Physi cs

Facul ty Exchange
Programe for
Conput er Sci ence

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
St udent To provide Teja Sri 02/ 01/ 2019 31/01/ 2019 Student s
Internship [Fundamental s Stickers
of Printing
St udent To Provide Mot her 02/ 01/ 2019 31/ 01/ 2019 St udent s
I nternship Practi cal Theri sa
Account ency Mahi | a
Facility Mut ual I u
Ai ded
Cooperative
Credit
Soci ety
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

to the Students in

Printing

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mot her Theri sa 15/ 08/ 2018 Internship Facility 30
Mahi | a Mutual I u in Practical
Ai ded Cooperative Account ency
Credit Society
Teja Sri Stickers 16/ 08/ 2018 I nternshi p Training 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2263_Collab_activities_1582956639.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2263_Linkages_1582958726.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2263_MoU_1582957530.xls

240

417

240417

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Newl y Added

Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New genaration | LM Partially NGLEE Helium 3.1.4 2017
sof twar e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 56305 2885825 623 124436 56928 3010261
Ref erence 6091 829331 27 23679 6118 853010
Books
e- Books 0 0 0 0 0 0
Journal s 0 0 40 29190 40 29190
e-Journal s 300000 5990 0 0 300000 5990
CD & Video 200 20000 0 0 200 20000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. K. Sur esh Waves and CGoogl e Class room |10/10/2018
Csi l ations
K. Dhana Raj Programming in C Googl e Cass room |03/01/2019

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet
centers

Browsing [Computer

Office
Centers

Departme | Available
nts

Others
Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2263_augmentation_details_1582868848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2263_Library_1582869041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2263_e-content_by_teachers_1582870924.xlsx

GBPS)
Existin| 108 47 10 12 11 12 16 5 0
g
Added 30 30 0 0 0 0 0 5 0
Tot al 138 77 10 12 11 12 16 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and

Name of the e-content development facility
recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
113075 690564 200000 120048

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

One of the visions of the institution is according top priority to the holistic
devel opment of students. The College is situated in about five acres of |and
whi ch has wel |l designed three storied buildings. Well —equipped | aboratori es,
wel | -ventil ated classroons, spraw ing playgrounds, indoor stadium, nulti gym
spaci ous library, e-classroons, senmnar halls, cafeteria, hostels for girls and
boys, waiting roomfor girls and boys and what all is required for students .
There is optimumutilization of the physical, academ ¢ and support facilities
avai | abl e. One supervisor is in charge of the naintenance of infrastructure. He
i nforms the managenent, if any necessity of repairs arises. If the repairs are
of Il esser magnitude, Student Anenities comrittee takes care of them A ful
time electrician attends to all routine electrical work. One hardware engi neer
| ooks after the nmaintenance of conputers. A hardware engi neer is appointed by
t he managenent and he | ooks after the conputers and their accessories. |If the
conmputer in any departnent encounters any problem imediately it is taken to
the notice of the Principal, and he sees that the hardware engi neer attends to
it as early as possible.Repairs of |ab equi pnent are done by professionals on
paynment basis. A Building Conmittee is constituted for the upkeep of the
buil di ng. Intercomconnections are taken care of by the conpany. Bio-netric
systemis taken care of by the supplier. Physics department | ooks after the
public system. In addition to the activities planned by the institution to
make optinmal use of infrastructure of the institution, external agencies also
make use of it. Students present their problens in staff guardi an class, which
are anal yzed and put befor the higher ups for taking action. Inmediately it is
attended to, if it is genuine.As per the tnme table different debarnents engage
classes in smart roons to provide exposure of ICT to students. Library hours
and ganes hours find place in the regular tine table and students follow it.
Dependi ng on the indent ,conputers are purchased. Swachh Bharath classes , NSS
vol unteers, NCC Cadets and gardeners keep the gardens and the canpus neat.
Since its inception, the institution gives priority to service. Public are
all oned to nake use of the canpus for wal ki ng purpose and Pyram d for



Nil

nmedi t ati on.

Managenent sees that every need is answered.

http://vsrnvr.ac.in/nvr/Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit schol arship 7 21000
frominstitution for toppers from
The Tenali Col |l ege
Committe
Fi nanci al Support
from Gt her Sources
a) Nati onal 00 0 0
b) I nternati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Soft Skills

enhancement scheme enrolled
Renedi al Coachi ng 05/11/2018 25 Depart nment of
Chem stry
Renedi al Coachi ng 15/ 11/ 2018 23 Depart ment of
Physi cs
Renedi al Coachi ng 28/ 09/ 2018 11 Depart nment of
Conmrer ceDepart nent
of
Conmrer ceDepart nent
of
Conmmer ceDepar t nent
of Commerce
Renedi al Coachi ng 10/ 12/ 2018 63 Dept O English
Bri dge Course in 02/ 07/ 2018 20 Depart nment of
Commer ce Commer ce
Bri dge Course in 02/ 07/ 2018 35 Dept O English
Engl i sh
Certificate course 02/ 01/ 2019 23 Li brary and
on Yoga and Physi cal Educati on
Medi tation
Tally 03/ 12/ 2018 81 Depart nment of
Commrer ce
Certificate course 03/ 12/ 2018 20 Depart ment of
on Communi cati on Engl i sh
Skills
Certificate course 01/ 12/ 2018 20 Depart ment of

Engl i sh

View File



http://vsrnvr.ac.in/nvr/Procedures%20and%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2263_Scholarships_1582626870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2263_Development_Schemes_1582628543.xlsx

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Enpl oyabi l it 20 20 0 0
y Skills
2018 Anal yti cal 35 35 0 0
Skills
2018 CGener al 30 30 1 1
St udi es
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nouveau Medi 15 2 Phar ma 50 40
canment (P) Ltd Conmpani es /
Chennai I nstitutions
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 28 UG BSC Uni versity MSC
2019 18 UG B. Com Uni versity M Com
2019 6 UG BA Uni versity VA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2263_Guidance_1582628687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2263_Placement_1582800608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2263_Progression_1582801014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2263_Qualifying_1582629084.xlsx

Activity Level Number of Participants
Shuttl e Badmi nton Col | ege 6
Di sc throw Col | ege 10
Shot put Col | ege 12
Javel in Throw Col | ege 12
H gh Junp Col | ege 10
Long Junp Col | ege 10
Cri cket Col | ege 6
Hand Bal | Col | ege 5
Soft Ball Col | ege 5
Vol | ey Ball Col | ege 6

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 0 Nat i onal 0 0 0 0
2019 0 Nat i onal 0 0 0 0
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student el ections are banned a few decades ago in this area. Toppers and all -
rounders are selected as class representatives and they are nom nated as the
menbers of different conmttees. As one of the objectives of the institution is
produci ng conmpetent, conmitted, tolerant, and equitable, enlightened selfless
human resources, who have to |lead the country, they are taken as nenbers of al
committees / Bodies of the institution. It gives an opportunity to the students
to devel op | eadership qualities, organizing ability, analytical skills. They
are allowed to take part in all the affairs of the institution, of course
within their own linits. They being the nost inportant stakehol ders of higher
education, they are given the opportunity to express their views on issues that
concern themand the institution by being the nenbers of different conmttees.
The student council nenbers actively participate as nenbers of various acadenic
and administrative bodies and conmttees of the institution. The Students
Council helps in conducting the activities of NSS, NCC and al so in organizing
parent - teacher neetings, and students neetings. They collect feedback on
various aspects of the institution. As menbers of the Library Conmittee, they
have their say in the selection of books as nmenbers of anti-ragging anti-
harassnent/ discipline commttees, they understand the rules and educate the
peers to do or not to do certain things, and in case of any ill feeling,
together , they can voice their opinion. In Sports Committee also, they take an
active role in suggesting equi pnent to be procured. The grievances of

students, if any, which needs redressal are rooted out through these nenbers
and they take part in the discussions of the conmttee, share ideas, interests,
and concerns and help the commttee to conme to an ani cabl e concl usion. Students

i nvol venment in the operation of the institution is itself a valuable part of
t he education process for the students. It gives scope for themto grasp the
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policies, rules and regulations framed by the institution. Lucid understanding
of everything related to the institution, devel op a sense of bel ongi ngness and
result in their constructive response. As nenbers of various conmmttees, they
Interact with the teaching community, principal , managenent and parents
whi ch has been enhanci ng their conmmunication skills, , planning and
organi zational skills which will prove to be a blessing in their future |ives.
It gives exposure to the students to several real life situations and provide
experiential learning. They al so devel op interpersonal skills negotiation
skills along with the | eadership, planning and organi zi ng and nmanagenent
skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi are a strong support to the institution. An active A umi

Associ ation can contribute in academ c matters, student support as well as
mobi | i zati on of resources — both financial and non financial. The institution
nurtures the alumi association/chapters to facilitate themto contribute
significantly to the devel opnent of the institution through financial and
nonfinanci al nmeans. The nenbers of Al ummi association nmet four tinmes during this
academ c year..Interest shown by sone alummae i s commendabl e. They grace al

the inportant functions without fail. In collaboration with the Al umi
associ ati on national sem nars/ workshops are organi zed every year. The interest
some alummus takes in the regular activities is conmmendable. During the
academ c year, a neeting was called for in July and it was decided to
participate in all the activities in the institution as far as possible. A umi
participated in the activity conducted on International Yoga Meditation Day..In
the second neeting it is decided to collaborate with the 1QAC , which has

decided to organize a National Seminar . In the thrd neeting t is decided to
present a purse of Rs 5,000/ to Dr D Madhusudan Rao, who received the Best
Teacher Award fromthe State Got.. In the fourth neeting it is decided to

col l aborate with the Departnment of English hich s organizing a Nationa
Sem nar .

5.4.2 — No. of registered Alumni:

95

5.4.3 — Alumni contribution during the year (in Rupees) :

210000

5.4.4 — Meetings/activities organized by Alumni Association :

FOUR Meetings The Alummi are a strong support to the institution. An active
Al umi Association can contribute in academ c matters, student support as wel
as mobilization of resources — both financial and non financial. The
institution nurtures the alumi association/chapters to facilitate themto
contribute significantly to the devel opnment of the institution through
financial and nonfinancial nmeans. The nenbers of Al umi association nmet four
times during this academ c year..Interest shown by sone al umae i s comendabl e.
They grace all the inportant functions without fail. In collaboration with the
Al umi associ ation national sem nars/ workshops are organi zed every year. The
i nterest sone alumus takes in the regular activities is cormmendabl e. During
the acadenmic year, a neeting was called for in July and it was decided to
participate in all the activities in the institution as far as possible. A umi
participated in the activity conducted on International Yoga Meditation Day..In
the second neeting it is decided to collaborate with the 1QAC , which has
decided to organize a National Seminar . In the thrd neeting t is decided to




present a purse of Rs 5,000/ to Dr D Madhusudan Rao, who received the Best

Teacher Award fromthe State Got.. In the fourth neeting it is decided to
col |l aborate with the Departnent of English which is organizing a National
Sem nar .

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative nmanagenent
during the [ast year (nmaxinmum 500 words) Since its inception, the institution
has been functioning in a denocratic way which is evident in its Practices of
Decentralization and Participative managenent. The governing body is the apex
body followed by a hierarchy of staff council and | QAC/ Acadenic cell. The
Principal is the chairman of all the conmmttees. Various committees are
constituted with senior faculty as the conveners, twod/three teaching staff and
one non-teaching staff and one student as menbers. Al these commttees plan
and execute their activities independently w thout any interference. Library
Commttee can be cited as an exanple of decentralization. The Commttee
recei ves indents of books fromall the departnents, which decide the
requirenents in consultation with all the nenbers of the departnents and pl aces
order to the supplier of books. Simlarly the Library Comm ttee prepares the
list of meritorious students, displays the list on the notice board for a week
for confirmation. During 2018-19 two students clained that they got first mark
in tw subjects and after verification the commttee endorsed it. The Conmttee
is enpowered to take decisions in announcing the nane of the Optinum User Award
, all rounder , and students who had shown outstandi ng perfornmance in sports,
cultural/ literary activities. Participative managenent Participative
managenent is another principle that the institution neticulously follows. The
col l ege ensures participation of faculty, non-teaching staff and students at
strategic as well as functional levels. The Institution organizes two National
Sem nars/ Workshops every year. The | QAC/ Acadenmic Committee convened the
neeting of faculty menbers and students to decide its planning and executi on.
During 2018-19 The Departnent of English organized a National Sem nar on “Skil
Devel opnent - Need of the Hour”. It followed decentralization and participative
managenent in the organi zation of that sem nar. Various conmittees have been
constituted at the institute level. Brochure preparation and Invitations
Committee, Stage Seating Arrangenment Conmittee, Hospitality and catering
committee: Press Committee , Articles scrutinizing conmttee, Registration Kit
Committee, Reception Conmmittee, Secretary Correspondent of the college was the
Chi ef patron . Under the guidance of I1QAC, the first commttee prepared the
brochure and printed invitation cards and extended invitation to the VIPs and
to the principals of the colleges. Stage Seating Arrangenent Committee did a
good job: Press Committee invited the nedia , who recorded the event the
Scrutiny Conmittee scanned all the articles received and sent acceptance or
otherwise to the contributor. Registration Kit Comm ttee nmaintai ned the records
of registration, operating registration desk, Reception Conmittee received the
Chi ef Guest other VIPs . Hospitality and catering commttee: decided the nenu-
breakfast and lunch to the satisfaction of al

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curricul um Devel opnent

Curriculum prescri bed cannot adequately
cover all areas of inportance so there
is need to develop it.. College
i nvol ves industrialists, alumae,
parents, students, who are nenbers of
BOS/ Wil e designing the curricul um
t he suggestions of stakehol ders are
gi ven wei ght. Feedback fromthe
out goi ng students, peers, parents,
alumi |, students is given weight in
frami ng the curriculum To the extent
possible it sees that the curricul a
have | ocal / nati onal / gl obal rel evance
Col I ege invol ves stakehol ders, such as
i ndustry experts, enployers, experts
from academ a and alumae in the
fram ng of syllabus by making them
menbers of BOS | QAC.

Teachi ng and Learni ng

For ensuring quality in teaching and
| earni ng Adequate facilities |ike Wl
ventil ated cl assroons, Well furnished

| aboratories, Language | aboratory

Commerce | ab to provide val ue added

courses like Tally are provided ICT

based teaching and |l earning i s nade
possi bl e by providing e-classroons for
all the science departnents digital
library , wi-fi enabled canmpus.
Teachers adopt effective, interactive
i nstructional techniques |ike
i nterviews, focused group di scussions,
debat es, projects, presentations,
experinents, practical, internships and
e-resources so as to transformthe
cl assroom envi ronment into an exciting
| earning place. |earner-centric
approach through participative

| earni ng, experiential |earning and

col | aborative learning i s pronoted.

Exam nati on and Eval uati on

The institution foll ows senester
system wi th continuous and
conprehensive internal assessnent as an
integral part, conducts two nid
internal exans and one senester end
exam every senester. In addition to
that students face surprise tests,
assignnents etc. Question papers for
i nternal exans are prepared and val ued
by the | ecturers concerned Question
papers for external exam nation are set
by outsiders and val ued by others.
Eval uation is based on the perfornmance
of the candidate in co curricular
extracurricular activities and
performance in classroom

Resear ch and Devel opnent

The Col | ege has evol ved a Research

Policy to pronote research culture and




scientific tenmperanent anong the
faculty and students. A Research
Pronmotion Cell, constituted with al
t he doctorates nonitors, co-ordinates
and facilitates research activities. 50
of the faculty inproved their
qualification and acquired Ph.D. The
Commi ttee encourages the staff to apply
for major/mnor projects, notivates
students to take part in nationa
semnars. It is mandatory for every
menber to contribute at |least two
research articles. Four Supervisors |,
nom nat ed by ANU have been producing a
nunber of Ph.Ds/M Phils Research
Bulletin News Letter SAVATHA are
publ i shed bi annually Every year a few
doctorates / MPhils are produced by the
Resear ch gui des. A nunber of research
articles are published in national/

I nternational journals of repute every
year. Study Projects and web-based
assignnents, inculcate research bent of
m nd in students.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The institute has fully equipped,
functional Central Library with two
readi ng roons and a seating capacity of
nore than 100. Digital Library with 10
systens having internet facility. The
library is equipped with open
educational resources |ike | NFLIBNET,
whi ch provi de access to a | arge nunber
of e-journals and e-books.. The
institute has sufficient infrastructure
facilities to cater to the needs of al
its stakeholders. It has well-equi pped
| api daries, well-ventilated classroons,
excel l ent sports conplex wth | ndoor
stadi um of national standard and mnulti
gym Auditorium AC Conference hal
hostels, Canteen, etc. Al the
departnents are equi pped with conputer
and internet, facility. The institution
is continuously trying to upgrade the
infra-structure to nmeet the energing
trends in education. The whol e canpus
is w-fi enabl ed.

Human Resource Managenent

Contented and notivated staff helps in
creating a working environnent
congenial to all the stakehol ders. The
abilities and skills of the workforce
are used to the optinmumin pursuance of
the institution s m ssion. The
institution has very dedicated,
comm tted and genui ne faculty and
vi si onary Managenent Princi pal
practices denocratic | eadership and




does supervisory and admini strative
wor k. Assessing the interest of the
faculty, their services are nmade use of
in the relevant Conmittees.
Constituting various commttees, the
institution decentralizes power/ work
so that everyone does his/ her work
wi t hout any sense of uneasiness.
Ef ficient, non-controversial nenbers
are in charge of Key posts Guest
| ectures and invited tal ks are arranged
to give exposure to new and up-com ng
t echnol ogi es.

I ndustry Interaction / Collaboration

Tenali does not have an industria
base. Except two or three industries,
whi ch are bel ow the aspirations of the

students, there is not nmuch to be hoped
for. For experiential |earning, the
institute organi zes industrial tours ,
arranges guest lectures inviting
industrialists to notivate students,
especially students of Commerce. To
encour age entrepreneurship, budding
entrepreneurs deliver guest |ecturers
to notivate students to go for self
enpl oynent. Workshops on
entrepreneurship al so are organi zed to
i ncul cate the habits of earning while
| ear ni ng anong students.

Adm ssi on of Students

The adm ssion procedure prescribed by
the University is strictly foll owed
with all its bylaws and regul ations. At
the time of adm ssion the college
ensures publicity and transparency in
the follow ng ways: By advertising in
| ocal news papers By visiting schools
and Jr. colleges By neans of displaying
fl ex boards By distributing panphlets
Panphl ets are distributed Adm ssion
procedure is as per guidelines of the
governnent and affiliated university
and strictly adhere to reservation
policy. Depending on the nunber of
applicants, nerit lists are prepare and
iteriews are called for

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent: It is
i nperative that every institution has
to use ICT in the process of planning
col l ege-events and activities. Wb is
an i nportant node of conveying
i nformati on about the Coll ege- Vision
nm ssion, courses, results —every bit of
information is available on the web. The
institute uses personal e-mmils




Adm ni stration

.Important notices and reports are also
circulated via e-mails. Information to
be conveyed to the staff nmenbers either
by the Principal or the | QAC
coordi nator is through Watsapp. Staff
guardi ans have separate What sApp groups
with their wards and informthem al
the essential things.

Fi nance and Accounts

The adm nistration is after paperless
governance. It sends information either
t hrough —mail or WatsApp. The entire
i nformati on about the college will be
on the web. It reflects all the

i nportant activities too. The coll ege
has established Biometric systemfor
t eachi ng and non-teaching staff and
students too. Progress reports of the
students are sent tel ephonically or
t hrough nmail. Making use of software,
the nominal lists, defaulters lists are
pr epar ed.

Fi nance and Accounts: Wth the aimto
produce i mrediate information in

fi nance and Accounts, The Col | ege uses
software, Tally ERP 9.0 for the
transparent functioning of Accounts
departnent. The sanme software is used
to generate various reports like
Consol i dat ed Day Book General Day Book
Daily Cash Collection report.

Student Adm ssion and Support

St udent Adm ssion and Support:
Admi ssion is transparent and as per the
rules stipulated by the Govt and the
affiliated university. Parents of the
students, who hail fromilliterate
background are full of queries and to
such people th adni ssion comrittee
renders | ot of help. They guide them
properly and dependi ng on the interest
of the student advise themto go for
particul ar degree. This committee
provides themhelp in filling the

application form At the tinme of
joining al so,

a

they scan the attachnents
and of fer suggestions regardi ng what
they have to submt further.

Exam nati on

Exam nati on

Controller’s office has
to a great extent succeeded in
paper| ess conmuni cation. It uses
software to prepare class wi se |list of
students, hall tickets, marks lists
results, information regarding the

per cent age of passes, absentees, |ist
of students, who paid exam nation fee
and defaulters etc. The office

communi cates everything to the staff




nmenbers through mail.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 0 0 0 0
2018 0 0 0 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Oientatio 14/ 06/ 2018 |14/ 06/ 2018 31 0
n
Pr ogr amme

to the

Teachi ng
St af f

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

CER, content
devel opnent ,
MOOCS and
Moodl e

30/ 11/ 2018

05/ 12/ 2018

CER, content
devel opnent
MOOCS and
Moodl e

19/11/ 2018

24/ 11/ 2018

CER, content
devel opnent ,
MOOCS and
Moodl e

09/ 11/ 2018

14/ 11/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time
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0 0 1 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi si on of canteen Provi si on of canteen Provi si on of canteen
,parking facility, Job ,parking facility, Job ,parking facility,
facility on conpassionate |[facility on conpassionate Endownent and nerit
grounds, Educational |oan |grounds, Educational |oan | schol arships, awards for
for higher studies in for higher studies in out st andi ng perfor mance,
deservi ng cases, Loan deservi ng cases, Loan Heal th check up canps-
facility fromthe Credit facility fromthe Credit Eye canp/ Dental canp,
Society, Loan facility Society, Loan facility free internet facility,
from banks, Health check | from banks, Health check Perm ssion , Incentives
up canps- Eye canp/ up canps- Eye canp/ to the staff for their
Dental canp, Perm ssion Dental canp, free out st andi ng per f or mance.
to go for research under internet facility,
FDP, free internet Per mi ssion to nake use of
facility, Perm ssion to the canpus to cel ebrate
make use of the canpus to | marriages free of cost,
cel ebrate marriages free Perm ssion to pursue
of cost, Perm ssion to hi gher studies in distant
i mprove qualification, node. Incentives to the
Incentives to the staff staff for their
for their outstanding out st andi ng perfornance
performance Andhra Andhra Pradesh Governnent
Pradesh Governnent Life Life I nsurance
I nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Basi ng on the nechanismof the institution internal audit is conducted every
senmester by the menbers of the departnment of Conmerce and the concerned office
staff. After verifying the incone and expenditure details, the commttee
subm ts the conpliance report. At the end of the financial year, Chartered
Account ant on paynent basis conducts the audit The expenses incurred under
di fferent heads are thoroughly checked by verifying the bills and vouchers. |If
any di screpancy is found, the sane is brought to the notice of the principal
External audit is done by people fromAG office. After verifying Coll ege budget
and all receipts fromfee, donations, grants, contributions, interest earned
and returns on investnments and al so paynents to service providers. Any queries,
in the process of audit would be attended i medi ately along with the supporting
docunents within the prescribed tine Iints.The audit can be said to be
conplete only after receiving the observati ons/objections nade in the AG report

and after subnmitting explanation to their satisfaction.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual 19000 Mul ti Purpose
View File

6.4.3 — Total corpus fund generated

210000
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE, Vijayawada Yes | QAC
Admi ni strative Yes CCE, Vijayawada Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neetings are held biannually, but they neet the staff guardian

of their son/daughter whenever needed. .Feedback fromthe parent--Attendance

and internal exam nation results are e nailed to parents for regular nonitoring

of their wards’ progress and the oral feedback fromthe parents proves to be

hel pful . c. The suggestions offered by the parents in PTA neetings contribute
to the devel opnent of the institution.

6.5.3 — Development programmes for support staff (at least three)

A Orientation at the commencenent of the academ c year ,which rem nds them of
their duties acts as notivational force. b. Wrkshop on conputer literacy by
t he Departnent of conputer Science yields the expected result. c¢. By nmaking the
support staff nmenbers of different commttees,

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Efforts are made to increase Faculty inprovenent prograns | QAC has been

addressing the faculty to inprove its qualification. Skill Devel opnment Centre
in collaboration with Placenent Cell has been organi zi ng guest |lectures to
address enpl oynent probl em
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop onU | 10/08/2018 10/ 08/ 2018 10/ 08/ 2018 200
tilization
of e-
resour ces
2018 wor kshop on 17/ 08/ 2018 17/ 08/ 2018 17/ 08/ 2018 35
Vb
desi gni ng
2018 nati onal 20/ 11/ 2018 20/ 11/ 2018 20/ 11/ 2018 120
entrepreneru
ship
2018 One day 13/ 12/ 2018 13/12/ 2018 13/ 12/ 2018 130
Wor kshop on
ent repreneru
ship
Intell ectual




proparty
rights

2018

one day
nati onal
seni nar
onRecent
trends in
student s
anti soci al
behavi or
i nplications
for the
future of
educat i on

| QAC

19/ 12/ 2019

19/ 12/ 2018

19/ 12/ 2018

85

2019

| naugur ati on
of skill

devel opnent
centre

07/ 01/ 2019

07/ 01/ 2019

07/ 01/ 2019

120

2019

One day
wor kshop on
i mportance
of English

in the

d oba

vill age

22/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

220

2019

one day
wor kshop on
Vyaktitwa
vi kaasam
si kshana
si bhi rau

23/ 01/ 2019

23/ 01/ 2019

23/ 01/ 2019

160

2019

Three day
wor kshop on
Heal t h
Hygi ene and
entrepreneur
ship

05/ 02/ 2019

05/ 02/ 2019

07/ 02/ 2019

125

2019

one day
wor kshop on
G een
Chemi stry

11/ 02/ 2019

11/ 02/ 2019

11/ 02/ 2019

60

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Guest Lecture 15/ 09/ 2018 15/ 09/ 2018 75 50
on ‘Child abuse



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2263_Quality_Initiatives_B_1582891414.xlsx

and vi ol ence
agai nst wonen’

on ‘Donestic
Vi ol ence Act’

Cuest Lecture 20/ 12/ 2018 20/ 12/ 2018 60 40
on ‘Child abuse
and vi ol ence
agai nst wonen’
Cuest Lecture 08/ 03/ 2019 08/ 03/ 2019 100 60

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Al ternative Energy Resources i.e.
processed purchased in 2018-2019 and the process of

Sol ar

in June 2019.

Energy (34 KV)Initiatives were
installation was conpl et ed

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Scri bes for exam nation Yes 0
Speci al skill devel opment No 0
for differently abled
students
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 11/ 10/ 201 4 Anti - pol | How t he 70
8 ution col our f ul
drive- Di i dol s
stributio| full of
n of clay |chem cals
i dol s of pol [ ut e
Ganesh wat er
, when
i mrer sed
2018 1 1 29/ 09/ 201 2 GQuest Save 120
8 | ecture power
Wat er
2018 1 1 02/ 10/ 201 3 Swat ch Cut si de 100
8 Bhar at h t he
canpus




View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Col | ege Hand Book

08/ 06/ 2018

Students: As per the code
of conduct for students ,
Parents give an
undertaking that their
children will abide by
the rul es and regul ati ons
of the College. Providing
address and nobil e nunber
is mandatory. 75
attendance. is a nust.
Applying for leave and if
it is prolonged illness,
he has to support it with
a certificate fromthe
conmpet ent doctor. They
shoul d not use nobiles or
loiter in verandas during
wor ki ng hours. They
shoul d not damage the
property of the Coll ege.
They mai ntain decency and
decorum in neetings.
Identity cards have to be
worn visibly. Staff
menbers Have to protect
their dignity, conmtted
to make professiona
growt h conti nuous through
study and resear ch,
performtheir
conscientiously and with
dedi cation, take part in
the activities of the
college with all
responsibility, guide and
moul d the lies of
students as staff
guar di ans, by
participating in the
extension activities have
to notivate students too
di scharge prof essi onal
responsibilities
according to the rules,
refrain fromundertaking
any ot her enploynment Iike
private tuitions and
coaching classes . they
have to be role nodels to
the students and work for
the betternent of
students and institution.
Princi pal The Princi pal
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is the acadenic and
adm ni strative head of
the institute and works
for the growmh of the
institute. He wll
i npl ement the policies
approved by the
Managenent, and achi eve
coordi nati on anong
various statutory
comittees and non-
statutory bodies. He is
the Chairman of all the
Committees, nonitors
adm ssi ons, exam nations,
eval uation.. He should be
a bridge between the
managenment and the staff,
he should be able to
control the students,
mai ntai n discipline and
get the work done by al
the staff nenbers through
different Conmttees,
Convene staff counci
meetings to find out if
everything is running
snoot h as per the
schedul e.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

By i ntroducing 12/ 06/ 2018 15/ 11/ 2018 200
Human Val ues
Pr of essi onal Ethics
in curriculumwe
are inmparting
val ues ethics i.e.
weekl y hour during
the 1st senester

Yoga Day 21/ 06/ 2018 21/ 06/ 2018 150
cel ebration 21st
June- 2018

I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 300
cel ebrations

Teacher’ s Day 05/ 09/ 2018 05/ 10/ 2018 250
Cel ebrati ons

Guest Lecture on 08/ 09/ 2018 08/ 09/ 2018 160
Literacy and Peace

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Establishnent of ECO Club, which is functional throughout the year. ?
Organi zing | ectures on environmental pollution to create awareness anong the
students on the disastrous consequences, if the sane things continue. ? e-waste
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managenent , verm n conpost nmaki ng use of the |leaves , flowers etc water
harvesting, plantation inplenmentation of ‘No Plastic Day’ . No Vehicle Day’
greenery everywhere in the canpus. ? . Procession to create awareness on the
need to be eco-friendly and distribution of clay idols of Lord Vigneswara free
of cost , a few days before the festival ? Plantation, presentation of a
sapling to the guests and naking the VIPs plant a sapling, whenever they visit
t he Col |l ege

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title of the Practice : VALUE BASED EDUCATION / performing arts 2. The context
that required the initiation of the practice (100) Ever receiving and never
endi ng news of the inhuman behavi or of the people, ghastly incidents of three
year ol d babies and eighty year old wonen being raped, incidents of mnting
noney risking the lives of many people by neans of food adulteration old
parents seeking the shelter of Od Age Hones value inparted to the val uel ess
noney out of ignorance and | ack of spiritual know edge killing one?s own
brother or sister for a few bucks , playing with the lives of innocent of
peopl e under the guise of spirituality, ditching one?s own friends for power
and pelf, craze for parasitic life , fear that the fast dim nishing val ues very
soon perish are a few reasons behind initiating this practice. 3 Cbjectives: To
initiate real values to the young students as their second parents To inpart
social, noral, integrity, character and spirituality To nake themcultivate
human val ues to becone real human beings To introduce to themthe lives of
great people who ledv significant |ives and stood as incarnation of values. To
moul d the youth into useful, selfless citizens, who are assets to our nation,
as it is one of the objectives of our institution. 4 The Practice To incul cate
values in the students, the |ast hour of every Saturday is denmarked for Val ue
Based Education. As per the schedule, a particul ar departnment has to arrange a
guest lecture or a lecturer of that departnent has to deliver a |ecture on
values. All students attend the class. Woever nay be the speaker, he/she has
to concentrate on values/ norals, which are dimnishing fast. To see that they
do not perish and they have to be given a lease of life, these classes are
arranged. Usually the speaker selects a burning issue of the contenporary
society, probes into it and creates an inpression on the |isteners never to
resort to such inhuman activities. The purport of all these speeches is nothing
but giving a human touch to the young human resources so that they will not go
astray and becone responsible citizens and future | eaders. Students are
encouraged to interact with the speakers and they are given chance to address
too. .But from 2015, there is a change in this program as a paper , Human
Val ues and Professional Ethics? is incorporated in the curriculumfor 1st year
students in the first Senester. Dedicating this hour to ,Performng Arts”
students are encouraged to show their skills/ talents through various art forms
i ke songs/ dance/ skit/ mnme/ speech etc. .As per the schedul e, students of
BA/ B. Coni BSc | ed by the departnents concerned, exhibit their talents. In
consultation with the | QAC topics on Gender equity/ sensitivity/ val ues/
responsi bility of humans towards environnment etc are selected and the
departnent of Telugu passes on that information to the departnents ahead of
time. The practice of discussing values is being continued till today. 5
bstacles faced if any and strategies adopted to overcone them (150) In the
initial stages, it seened that there was no coordination anbng the students.
Just like environnmental pollution, the concept of the need to lead life with
val ues is spread anong the student population too. Their mnds were not |ike
white slates. It took quite some tine to wipe off the black marks on their
mental screen. Sluggi shness, lack of self respect, whiling away tinme, parasitic
life seems to be the hall nmark of many. Earning noney by any nmeans seemto be
the notto of sonme. Very carefully speeches were delivered on great people




wi t hout any focus on their caste. Slowy the students, who were reluctant in
t he begi nning, began to show interest in the practice. The passive listeners
have becone active speakers. Debates on topics related to gender equity,
imorality, corruption charges, values |ike truth/non-violence/ integrity etc
are drilled into their mnds so that there is sonme inpact of it on them
6l npact of the practice (100 — 120 words) Though the inpact cannot be neasured
exactly, sone change in themis perceptible. It is an attenpt to initiate young
people into values. As theirs are inpressionable mnds, definitely there wll
be an inpact on them Moreover it is believed that the values incul cated anbng
young generation would remain with them permanently. |f the speaker , who deals
with the students in this class really believes in human values, and if he
plays a major and a decisive role in giving this | esson by precept as well as
by exanple, definitely, they begin to think in ternms of val ues. Wat they
heard, what they spoke cone to the fore, whenever they are about to fall into
the mre of imorality. 7. Resources required : The hunman resources, who are
noved at the vanqui shing values in the present day society, comrtnment on their
part to save the future generation and our nation by inparting values to the
future citizens are the requirenent . Title of the practice : Institution of
Optinmum User Award 1. The context that required the initiation of the practice
Lack of library facilities in nost of the schools/colleges and the fast
growi ng corporate culture seemto have nullified the significance of libraries.
Failure on the part of sone students to recogni ze the existence of libraries,
the student support services resulted in neglecting the tenple of know edge. it
offers and how central it is to learner- centric learning. It supports the
students in their studies. As per the guidelines of UGC and NAAC traditional
net hods of teaching has to be replaced by student —centered | earning in higher
educational institutions , and rot |earning has to be replaced by creativity.
2. Objectives : Many students do not know the value of the libraries and in
fact they seemnot to recognize the very existence of the library. Unless they
visit library and unless they know that library is student friendly, they fai
to understand the significance of the library. To inculcate the habit of
acqui ring knowl edge on one?s own by nmeans of reading, to create awareness anpng
such students the need to be creative, which is possible only when they cease
to be muggi ng machines, it is necessary to see that they visit the library
regularly. 3. The Practice : The present generation of students do not seemto
believe in hard work and securing a good position on his/ her own. Many
students attend cl asses, they neither play ganes nor spend tine in the library,
whi ch are very much needed for the physical and nental well being and they do
not seemto understand the significance of globalization. Mere degree is of no
use now a days . Skills and grip over the subject make themreach their goal.
To cultivate the habit of nmaking the students visit the library and naking use
of its resources, an hour is included in the tinme table. It did not work well
.Unless there is sone change in their attitude, they may not like to wal k on
the right path. So the library committee has decided to institute Optinmm User
Award , which is nothing but a strategic nove. That student will receive the
award in the function in connection with the College Day, that too froma VIP.
It is prestigious to receive an award fromthe dais on the Coll ege Day ami dst
the cheers of other students. Slowy some change is perceived in some of the
students, who were reluctant to visit the library .Students make it a point to
visit the library regularly, at least during interval , sign in the |og
regi ster and spend sonetinme and go away. This regular habit has made them go to
t he book shel ves and see the books available in the library and the various
student support services offered in the library. The friendly personnel of the
library, the guidance they offer nmade the students regular visitors and slowy
t hey devel oped taste for books, which proved to be an obsession. 4. Cbstacles
faced if any and strategi es adopted to overcone them In the beginning students
used to sit for a fewmnutes in the library. Sone students used to while away
their time sitting in the library w thout doing anything. The library personne




took such students around and expl ai ned the various student support services
offered to them They slowy introduced the different sections in the library
and the collection of books and so on. The library personnel took care and nade
them participate in quiz prograns and slowy succeeded in devel oping their
interest in reading. 5. Inpact of the practice: It took quite sone tine for the
students to cone to the library for the purpose it is neant. Mtivated by the
library personnel, they slowy devel oped rapport with themand also with the
books, which has resulted in their regular visits.. This regular habit has nade
them go to the book shel ves and see the books avail abl e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vsrnvr.ac.in/nvr/lnstitutional ¥20Best %?0Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Founder Secretary of this august Institution, a hardcore socialist, an
aspirant of egalitarian society, noved by the m serable plight of the
di sadvant aged sections of Tenali Repalle talugs |onged to bring a change in
their way of thinking and lives. As a staunch supporter of the downtrodden
sections, he reached out to them and preached themof the need to think In
terns of equality and finally cane to the conclusion that the change may be
made possible only through education. He fought tooth and nail and established
the Tenali College, Tenali in 1951, Lakhs of poor people took advantage of it
over 68 years and even today 80 to 85 belong to SC/ST/minority sections. As one
of the missions of the college is to produce socially responsible, self-reliant
citizens, who are useful to the nation, outreach prograns are given inportance
besi des the skill-based enployability oriented education. Feeling social
responsibility, students |ead processions to create awareness on the burning
i ssues |ike environnental pollution, prevalent corruption, food adulteration,
anti-sexual harassnent drives. As skills w thout values are of no use, value
based education cl asses were organi zed every week till it was made part of the
curriculum The last hour of Saturday is allotted for Performng Arts and
students are notivated to exhibit their histrionic talents, |eadership
qualities, organizational ability . This activity hel ps students gain know edge
on different issues related to |ife, away fromcurriculum GQuest |ectures on
cross cutting issues |like Gender, need to protect environment Human Val ues and
the need to gain spiritual know edge find place in that platform Every lecture
is followed by interaction with the students, which adds strength to the speech
find place on that platform Every lecture is followed by interaction with the
students, which adds strength to the speech. Students, who feel diffident to
stand on the dais at the beginning wait for an opportunity to exhibit their
skills. Those who were reluctant to interact with the speakers eagerly wait to
express their views. They present the advantages of the Pyram d on the canpus
which is neant for Yoga and neditation and prai se the Alumi association for
constructing it. And definitely it acts as a notivation for the future al umi.
Students convey inmportant nessages through skits. Speeches, debates and
di scussions find their way in the program thus inproving their calibre and
paves way for their personality devel opnment.

Provide the weblink of the institution

http://vsrnvr.ac.in/nvr/lnstitutional 920D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

pl anning and inplenenting quality initiatives Focusing on quality enhancenment of
teachi ng, |earning, evaluation, research, extension and consultancy
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opportunities. Strengthening Skill Devel opment centre and Pl acement Cell
Organi zi ng departnmental workshops. Conducting skill-based, enploynent oriented
certificate courses of interdisciplinary nature Mtivating students to go for
sel f enpl oyment through entrepreneurship | ectures. Encouraging students to
organi ze student-oriented prograns. Organizing nore and nore outreach prograns,
whi ch make students socially responsible Soliciting the help of alumi to address
students Strengtheni ng Parent Teacher Association to reap the benefits. Taking
Students’ feedback on various acadeni c progranmmes Eval uation of teachers by
students at the end of every senester Organisation of workshops of Quality
Assurance and Managenment at regular intervals to sensitize the faculty on these
i ssues. Coordinating with all stakeholders for their opinions and advice on

qual ity sustenance and quality inprovenent. Planning and Supporting effective

i npl ementation for Total Quality managenent, Curricul a devel opnent, Teachi ng-
Learni ng and eval uati on, Research, Consultancy and Extension activities for al
st akehol ders. preparing the Annual Quality Assurance Report (AQAR) and submit it
to NAAC regularly . Learner-centric education approach through appropriate

nmet hodol ogi es |i ke Academ ¢ Cal endar, Interactive instructional techniques |ike
audi o-vi sual node of teaching, |ICT based | earning, organizing sem nars, debates,
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